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Insurance Products 

Heads Up on Health 

SMALL GROUP VS LARGE GROUP: WHAT ARE YOU? 

The definition of a “Small Employer” has traditionally been “any group 

under 50 lives” but when ObamaCare was enacted, the determination has 

been to increase that number to 100 lives.  There have been many 

discussions on this and though it was supposed to be in effect as of January 

1, 2016, it may be delayed. 

So how does small group vs large group effect you as an employer?   Small 

group plans do not use experience rating (traditionally used for large 

groups), instead they will use a community rating.  That can work for you or 

against you depending on your claims experience and group demographics 

as a large group.   As a small group, you are lumped into a pool of other 

small group plans so premium increases are not directly related to your 

group’s claims.  Not true for large groups who have rate increases based on 

their group’s claims in that plan year.   So if you are a group with 50-100 

lives your status could change from large to small group.   No telling which 

way the rates will go for you, could be more could be less.   I just wanted 

you to have a heads up on the coming changes.  Much will be determined 

as we get to renewal time, especially if the small group definition ends up 

changing in 2016. 

Also, as your group plans renew this year and you are required to change 

into an ACA compliant plan (if you haven’t already done so), your premiums 

will be based not only on the employee’s age, but of each and every 

dependent. Sample rating: 

  Father   -   51    -   $650 

  Mother -   48    -   $500  

  Son        -   25    -   $250  

  Daughter- 20 -      $155  

  Total                     $1,565 
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New ACA Provisions coming your way 
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HSA Contribution Limits 

for 2015 

Individuals: $3,350 

Family (at least 2 people): $6,650 

Over 55?: Catch up of $1,000 
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Notice the premium for a 25 year old is more than that of a 20 year old now.  
Once a child hits 21 they are priced as an adult child.  So, those kids 21-26 
will definitely cost a lot more than they used to. Good time to decide if 
switching them over to an individual plan would work better for you.  

Pediatric dental is another benefit that is now included on all ACA compliant 
plans. So if you have children under the age of 19, they can have dental 
cleaning and all kinds of dental work done through your group health plan 
insurer.  
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THINKHR Comply. Hope all of you have been receiving ThinkHR Comply 
updates and are finding them helpful in keeping your businesses in 
compliance to all kinds of rules and regulations in all areas of responsibilities 
of being an employer.  I am always appreciative of any feedback that you 
have for any service such as this and whether it has been beneficial to you in 
running your business. 

Turning 65 this year? Give us a call.  You will most likely save by going to a 
Medicare Supplement plan as well as enjoy much richer benefits by 
switching to Medicare and filling the gaps with a Supplement plan.  If you 
are currently under a group plan, it’s best to compare the costs and benefits; 
usually a Medicare plan comes out better. 

INDIVIDUAL PLANS 

Just a reminder that open enrollment for individual plans won’t begin until 
November 15th.  At that point you will be able to change your plan to be 
effective as of January 1st.  If you have lost coverage due to no fault of your 
own, i.e. lost your job and along with it your health insurance, you qualify to 
apply for individual coverage without waiting.  You only have a 60 day 
window of time (from when you lost your coverage) to complete the process 
or you would have to wait for open enrollment. 


